Employment Statement

1. The background information supplied by an applicant for employment with
CDSCL will be checked to ensure the accuracy of the data furnished and the
past performance record of the candidate.

2. | authorize CDSCL to make such investigations and inquires as may be
necessary in arriving at its employment decision. | hereby release employers,
schools or persons form all liability in responding to inquiries in connection
with my application for employment.

3. I should not resign from my current employment until I have received formal
notification of employment in writing from CDSCL.

4. CDSCL retains the right to hire the person who appears to suit its needs at this
time. There will not be an explanation regarding what factors went into this
decision.

5. The answers given to CDSCL representatives are true and complete to the best
of my knowledge. In the event of employment, any significant misinformation
or omissions later discovered in my background may be cause for my
dismissal from CDSCL.

Signature of Applicant Date

CDSCL complies with BC’s new privacy legislation. CDSCL policies and procedures regarding
confidentiality and privacy issues comply fully with the Personal Information Protection Act
(PIPA).
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